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NAMED PERSONS WITH RESPONSIBILITY FOR CHILD PROTECTION:

Designated Safeguarding Lead: Craig Wright
Deputy Designated Safeguarding Lead: Rachel Hatfield & Meg Hornsey

Local Authority Designated Officer (LADO): Peter Storey
middlesbroughLADO@middlesbrough.gov.uk. 01642 726004.

l. INTRODUCTION
This policy is in response to:

1) Sections 157 and 175 of the Education Act 2002, implemented June 2004
2) ‘Keeping Children Safe in Education’ issued by the DfE in 2025

It is in line with the relevant Safeguarding Partnership’s Child Protection Procedures and DfE
guidance. ‘Children’ includes everyone under the age of |8.

This policy applies to all adults, including supply staff and volunteers, working in or on
behalf of the Academy or the Trust.

Everyone in the education service shares an objective to help keep children and young people safe
by contributing to:

® Providing a safe environment for children and young people to learn in education settings;
and

e Identifying children and young people who are suffering or likely to suffer significant harm,
and taking appropriate action with the aim of making sure they are kept safe both at home
and in the education setting.

e Safeguarding and promoting the welfare of children is everyone’s responsibility. Everyone
who comes into contact with children and their families and carers has a role to play in
safeguarding children. In order to fulfil this responsibility effectively, all professionals should
make sure their approach is child-centred. This means that they should consider, at all
times, what is in the best interests of the child.

2. OUTWOOD GRANGE ACADEMIES TRUST COMMITMENT

The Trust is committed to safeguarding and promoting the welfare of all its students. Each
student’s welfare is of paramount importance. We recognise that some children may be especially
vulnerable to abuse e.g. those with Special Educational Needs, those living in adverse
circumstances. We recognise that children who are abused or neglected may find it difficult to
develop a sense of self worth and to view the world in a positive way. We recognised that children
who have been abused may not always be ready to share this information, and will provide a
trusted and safe space when they are ready. Whilst at the Academies, their behaviour may be
challenging. We recognise that some children who have experienced abuse may harm others. We
will always take a considered and sensitive approach in order that we can support all our students.
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3. PROVIDING A SAFE AND SUPPORTIVE ENVIRONMENT
3.1 Safer Recruitment and Selection

The Trust pays full regard to DfE guidance ‘Keeping Children Safe in Education’ 2025. We ensure
that all appropriate measures are applied in relation to everyone who works in a Trust Academy
who is likely to be perceived by the students as a safe and trustworthy adult, including volunteers
and staff employed by contractors. Safer recruitment practice has been fully encompassed in the
Trust’s Recruitment Policy and its procedures.

Recruitment practices in place are:

e An Enhanced DBS Certificate with Barred list check is obtained for all new appointments
to the Trust workforce (all Trustees, Governors, academy SLT and Trust Executive, are also
required to undertake an Enhanced DBS check which includes S128 check);

A CV will not be accepted, unless accompanied by a fully completed application form;

Teacher Services checks are undertaken for all relevant staff, including QTS verification;

ID and right to work in the UK is verified prior to appointment;

Two references are taken for all appointments, including their last employer and their last

role working with children;

® |Individuals who have lived or worked outside the UK will undergo the same checks as all
other staff in schools. In addition overseas police and professional body checks for
overseas application or those who have lived abroad for 3 months or more in the last 10
years;

e An Enhanced DBS is obtained for volunteers following a risk assessment considering the
frequency, regularity, duration and nature of contact with children and young people;

® The Trust ensures that any contracted staff are DBS checked where appropriate;

® Each Academy maintains a Single Central Record detailing the range of checks carried out
on their staff, volunteers, governors and regular visitors;

e All new appointments to the Trust workforce are subject to identity, criminal conviction
disclosure, health and rights to work in the UK checks prior to commencing their
employment;

® Make appropriate referrals to the disclosure and Barring Service and/or the Secretary of
State (via the Teaching Regulation Agency) where a teacher or member of staff in regulated
activity is dismissed;

e Shortlisted applicants will be informed that a search of their online presence will be
undertaken as part of the pre-recruitment checks;

e The Trust satisfies itself that the same level of stringent checks have been undertaken on
any supply staff.

At least one member of every interview or appointment panel has successfully completed this
training.

Further details of the checks undertaken are outlined in the Trust’s Recruitment and Selection
Procedure and Contractor Policy.

3.2 Safe Practice

Each Academy has undertaken Child Safeguarding training for all staff and updates this training at
least every 3 years to ensure that staff are safe and aware of behaviours which should be avoided.
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In addition the Trust’s Staff Code of Conduct outlines acceptable and unacceptable behaviour
towards children and young people. A summary of this is also provided in the Staff Safeguarding
Induction Pack prior to taking up employment.

Safe working practice ensures that students are safe and that all staff:

® Are responsible for their own action and behaviours and know how to avoid any conduct
which could lead any reasonable person to question their motivation or intentions;

e Work in an open and transparent way;

e Discuss and/or take advice from the Academy management over any incident which may
give rise to concern;

® Record any incidents or decisions made in relation to a child or young person;

e Apply the same professional standards regardless of gender or sexuality;

® Are aware that breaches of the law and other professional guidelines could result in
criminal or disciplinary action being taken against them.

3.3  Sharing Safeguarding Information with Students

The Trust is committed to ensuring that students are aware of behaviour towards them that is not
acceptable and how they can keep themselves safe. All students know that we have a senior
member of staff with responsibility for child protection and know who this is. We inform students
of whom they might talk to, both in and out of the Academy, their right to be listened to and
heard and what steps can be taken to protect them from harm. Life lesson materials are used to
help students learn how to keep safe.

Information is made available to students, including NSPCC and Childline.

The Trust’s arrangements for consulting with and listening to students include tutor time, peer
support and mentoring schemes, teaching and associate staff, Student Voice. We make students
aware of these arrangements via tutor time, assemblies, posters, letters, lessons etc.

3.4  Partnership with Parents / carers

The Trust shares a purpose with parents/carers to keep children safe from harm and to have their
welfare promoted. All new parents/carers are provided with the following statement prior to
their child starting with the Academy:

“The Trust takes child protection and safeguarding very seriously. We have a very comprehensive
child safeguarding policy which we are happy to share with you upon request. If your child informs
staff members at their Academy of any issues which cause us concern, we may request the help of
outside agencies. Depending on the nature of the concern and the severity of the issue, we may
or may not contact parents/carers regarding the disclosure the child has made. We would in this
instance contact the relevant professional body and seek their advice. Please be aware that our
aim is always to act professionally with the child’s safety and best interest at the forefront.”

We are committed to working positively, open and honestly with parents/carers. Ve ensure that
all parents/carers are treated with respect, dignity and courtesy. We respect parents/carers’ rights
to privacy and confidentiality and will not share sensitive information unless we have permission or
it is necessary to do so to protect a child. Each Academy will share with parents/carers any
concerns we may have about their child unless doing so may place the child at risk of harm.
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Outwood Grange Academies Trust follow each Safeguarding Partnership’s (formerly LSCB)
procedures when dealing with any matters of a child protection nature. The Academy will
endeavour to discuss all concerns with parents/carers about their child/ren. However, there may
be exceptional circumstances when an Academy will discuss concerns with Social Care and/or the
Police without parental knowledge (in accordance with Safeguarding Partnership’s Child Protection
Procedures). The Academy will, of course, always aim to maintain a positive relationship with all
parents/carers. The Trust’s Child Safeguarding Policy is available to all parents/carers upon request.

We will seek ways to communicate with parents and carers to make them aware of the risks
children face online, and how they can safeguard their children online at home.

3.5 Partnerships with Others

No single professional can have a full picture of a child’s needs and circumstances. If children and
families are to receive the right help at the right time, everyone who comes into contact with
them has a role to play in identifying concerns, sharing information and taking prompt action.
Although inter agency working and information sharing are vital in identifying and tackling all forms
of abuse, it is clear they are especially important to identify and prevent child sexual and/or
criminal exploitation.

The Trust recognises that it is essential to establish positive and effective working relationships
with other agencies. These include the Local Authority, Social Care, Barnardo’s, Police, Health,
Childline, NSPCC, Surestart etc.

The Data Protection Act 2018 and UK GDPR do not prevent the sharing of information for the
purposes of keeping children safe. Fears about sharing information must not be allowed to stand in
the way of the need to safeguard and promote the welfare and protect the safety of children.

Records of information sharing will include:

* a clear and comprehensive summary of the concern

* details of how the concern was followed up and resolved

* a note of any action taken, decisions reached and the outcome.

3.6 Academy Training and Staff Induction

Each Academy’s Designated Safeguarding Lead and Deputy Designated Safeguarding Lead with
Responsibility for Child Protection undertake advanced child protection and safeguarding training
on a 2 yearly basis.

Each Academy Principal and all other staff, including associate staff, undertake appropriate
induction training to equip them to carry out their responsibilities for child protection effectively.
Staff are required to annually complete online child safeguarding training which reflects the updated
KCSIE and includes elements on online safety.

All staff (including temporary staff and volunteers) are made aware, prior to appointment of the
Trusts responsibilities with regards to safeguarding and as part of onboarding are asked to read and
sign KCSIE part |. Once appointed all staff are provided with an induction which includes
discussion and signposting to relevant safeguarding policies.
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All staff will be made aware that safeguarding issues can manifest themselves via child on child
abuse. This is most likely to include, but not limited to: bullying (including cyber bullying), gender
based violence/sexual assaults and sexting. The Trust’s Policy on child on child abuse is at
Appendix K.

Trustees and Governors (Academy Councils) will receive an appropriate level of training to
provide them with the necessary knowledge to ensure safeguarding policies and procedures are
effective. This may be delivered face to face or online.

3.7 Support, Advice and Guidance for Staff

Staff will be supported by the Designated Safeguarding Lead and Deputy Designated Safeguarding
Lead with Responsibility for Child Protection, who will provide guidance and training where
appropriate. They will be supported by the Academy Principal and through the Trust.

Advice and support is always available from the Local Authority’s Social Work Team and further
advice is available from the Police.

3.8  Online Safety

It is essential that children are safeguarded from potentially harmful and inappropriate online
material. The Trust is compliant with the Filtering and Monitoring Standards for schools and
colleges, has website filtering and monitoring software on all computers and devices available in its
academies. Our academies have a strict no-mobile phone policy to support the safeguarding of
children.

As part of a broad and balanced curriculum, the Trust offers a curriculum which covers the need
for safeguarding, including online. The curriculum offers Relationships and Sex Education (RSE).
This is covered through specific lessons or PSHCE, VMG and the assembly programmes.

Systems are in place to ensure that the online content that children can access via school systems
is carefully filtered and monitored to ensure that they do not have access to concerning content.
The effectiveness of these systems will be reviewed by the Trust’s IT team at least once a year.

3.9 Filtering and Monitoring

The Trust operates a multi layer filtering system for monitoring student computer activity. The
system consists of two website filtering systems based on categories and a keyword detection
system. These systems apply to all student devices used within the academy and any academy
issued devices the student may take home for remote learning. The access levels permitted differ
between in school and at home.

Filtering logs are stored onsite in each academy and can be retrieved and reviewed by the
Network Manager or Assistant Network Manager. Keyword detection reviewing will be made

available to DSLs in each academy.

Staff must report any concerns about websites or internet chat that they identify in the academy to
the Designated Safeguarding Lead and Network Manager as soon as possible to ensure that these
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concerns are investigated and web monitoring and filtering software can be updated to protect
children.

Staff will receive training to understand and identify the potential benefits and risks of generative
Al.

3.10 Related Trust Policies

Safeguarding covers more than the contribution made to child protection in relation to individual
children. It also encompasses issues such as student health and safety and bullying and a range of
other issues, for example, arrangements for meeting the medical needs of children, providing first
aid, school security, drugs and substance misuse etc. There may also be other safeguarding issues
that are specific to the local area of population.

Other related Trust Policies and Protocols that should be referred to include:

Health and Safety Policy
Anti-Bullying Policy

E-Safety Policy

Recruitment Procedure

Staff Code of Conduct
Whistleblowing Procedure

Alcohol Tobacco and Drug Policy
Educational Visits Policy

Equal Opportunities Policy

Work Placement/Experience Policy
Supporting Students with Medical Conditions Policy
SEND Policy

Alternative Provision Policy
Positive Handling Policy

Mental Health Strategy

Teenage Pregnancy Policy

3.11 Lettings or use of school premises

The Trust has procedures and processes in place to seek assurance that any other body using the
school premises has appropriate safeguarding and child protection policies and procedures in place
(and will inspect these as needed) and to ensure that there are arrangements in place to liaise
directly with the school on these matters where appropriate.

3.12 Roles and Responsibilities
The Trust will ensure that:
e The Trust has a Child Safeguarding policy and procedures in place that are in accordance
with the Safeguarding Partnership guidance and locally agreed interagency procedures, and
the policy is available to parents/carers upon request;

e The Trust operates safe recruitment procedures and makes sure that all appropriate checks
are carried out on staff and volunteers who work with children;
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The Trust has procedures for dealing with allegations of abuse against staff and volunteers
that comply with guidance from the Local Authority and locally agreed inter-agency
procedures;

A senior member of the Academy’s Leadership Team is designated to take lead
responsibility for Child Protection (and a deputy);

Staff undertake appropriate safeguarding and child protection training (including online
safety which, amongst other things, includes an understanding of the expectations,
applicable roles and responsibilities in relation to filtering and monitoring) as well as
including at least annual updates via Learning and Performance;

They remedy, without delay, any deficiencies or weaknesses regarding child protection
arrangements;

Where services or activities are provided on an Academy’s premises by another body, the
body concerned has appropriate policies and procedures in place in regard to safeguarding
children and child protection and liaises with the Academy on these matters where
appropriate;

Ensure the Child Safeguarding Policy is updated and reviewed annually and work with the
Academy Council regarding this;

They review their policies and procedures annually and provide information to the LA
about them and about how the above duties have been discharged;

Appropriate online filtering and monitoring is in place and is kept up to date, whilst not
preventing access to online learning opportunities;

Should an allegation arise outside of the academy’s term time and the designated
safeguarding lead, deputy designated safeguarding lead and Principal are unavailable, the
Trust has appointed the Chief Operating Officer to be responsible for managing the referral
process in their absence;

That Trustees and Governors receive appropriate training to provide oversight and
monitoring of the above.

Each Academy Principal will ensure that:

The policies and procedures adopted by the Trust are fully implemented, and followed by
all staff;

Sufficient resources and time are allocated to enable the designated Safeguarding lead and
other staff to discharge their responsibilities;

appropriate levels of qualified staff are maintained within the Academy to ensure adequate
levels of safeguarding practitioners at all times; and

All staff and volunteers feel able to raise concerns about poor or unsafe practice in regard
to children, and such concerns are addressed sensitively and effectively in a timely manner
in accordance with the agreed Whistleblowing Policy.

Each Designated Lead with Responsibility for Child Protection will:

e Take the lead responsibility for safeguarding and child protection (including online safety
and understanding the filtering and monitoring systems and processes in place);
e Be given the time, funding, training, resources and support to carry out the role effectively.
Referrals
e Refer cases of suspected or alleged abuse to the relevant investigating agencies;
e Act as a source of support, advice and expertise within the educational establishment;
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Liaise with the Academy Principal to inform him/her of any issues and ongoing
investigations and ensure there is always cover for this role.

Training

To recognise how to identify signs of abuse and when it is appropriate to make a referral;
Have a working knowledge of how the child protection cases operate, the conduct of a
child protection case conference and be able to attend and contribute to these;

Ensure that all staff have access to and understand the Trust’s Child Safeguarding Policy;
Ensure that all staff have induction training;

Circulate relevant information and guidance to staff on a regular basis;

Keep detailed and accurate secure written records and/or concerns;

Are able to understand the unique risks associated with online safety which, amongst other
things, includes an understanding of the expectations, applicable roles and responsibilities in
relation to filtering and monitoring, and be confident that they have the relevant knowledge
and up to date capability required to keep children safe whilst they are online at the
Academy.

Can recognise the additional risks that children with SEN and disabilities (SEND) face
online, for example, from online bullying, grooming and radicalisation and are confident
they have the capability to support SEND children to stay safe online.

Obtain access to resources and attend any relevant or refresher training courses at least
every two years.

Raising Awareness

Ensure parents/carers are made aware of the Child Safeguarding Policy which alerts them
to the fact that referrals may be made and the role of the Academy in this to avoid conflict
later;

Ensure that appropriate staff have the information they need in relation to a child’s looked
after legal status (whether they are looked after under voluntary arrangements with
consent of parents or on an interim or full care order) and contact arrangements with
birth parents or those with parental responsibility. They will also have information about
the child’s care arrangements and the levels of authority delegated to the carer by the
authority looking after him/her. The designated safeguarding lead will have details of the
child’s social worker and the name of the virtual head in the authority that looks after the
child;

Help promote education outcomes, sharing the information about the welfare, safeguarding
and child protection issues that children, including children with a social worker, are
experiencing, or have experienced, with teachers and school leadership staff;

Where a child leaves an Academy, ensure the Child Safeguarding file is copied for the new
establishment ASAP and is transferred to the new school separately from the main student
file. If a child goes missing or leaves to be educated at home, then the child protection file
should be copied and the copy forwarded to the Principal Education Welfare Officer at the
Local Authority.

All staff and volunteers will:

Fully comply with the Trust’s policies and procedures;
Attend appropriate training;
Inform the Designated Safeguarding Lead of any concerns;
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® Understand the process for making referrals to children’s social care and for statutory
assessment under the Children Act;
e Record any potential safeguarding incidents appropriately.

4. IDENTIFYING CHILDREN AND YOUNG PEOPLE WHO MAY BE
SUFFERING SIGNIFICANT HARM

Teachers and other adults in each Academy are well placed to observe any physical, emotional or
behavioural signs which indicate that a child may be suffering significant harm. The relationships
between staff, students, parents and the public which foster respect, confidence and trust can lead
to disclosures of abuse, and/or Trust staff being alerted to concerns.

Safeguarding children is defined as:

e The actions we take to promote the welfare of children and protect them from harm are
everyone’s responsibility. Everyone who comes into contact with children and families has
a role to play.

Safeguarding and promoting the welfare of children is defined as:

e Protecting children from maltreatment.

® Preventing impairment of children’s mental or physical health or development.

e Ensuring that children grow up in circumstances consistent with the provision of safe and
effective care.

e Taking action to enable all children to have the best outcomes
Working Together to Safeguard Children 2018 (page 6).

Safeguarding is not just about protecting children from deliberate harm. It also
relates to aspects of school life including:

Pupils’ health and safety.

The use of reasonable force.

Meeting the needs of children with medical conditions.

Providing first aid.

Educational visits.

Intimate care.

Internet or e-safety.

Appropriate arrangements to ensure school security, taking into account the local
context.

Safeguarding can involve a range of potential issues such as:

e Bullying, including cyber bullying (by text message, on social networking sites, etc) and
prejudice based bullying

Child on child abuse

Racist, homophobic or transphobic abuse

Extremist behaviour i.e. radicalisation

Child sexual exploitation

Child criminal exploitation

Sharing of nude and semi-nude images (sexting)
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® Substance misuse.

e Disinformation, misinformation and conspiracy theories

e Upskirting (typically involves taking a picture under a person’s clothing without them
knowing, with the intention of viewing their genitals or buttocks to obtain sexual
gratification, or cause the victim humiliation, distress or alarm).

® Issues which may be specific to a local area or population, for example gang activity and
serious youth violence. Staff will need to recognise possible signs of a child being at
risk of or involved in youth violence, such as lack of guilt and empathy, physical
violence/aggression, positive attitude towards delinquency, previous criminal activity,
unexplained money or new expensive possessions, unexplained physical injuries and
regular truancy.

e Particular issues affecting children include domestic violence and abuse, female genital
mutilations, honour based abuse, breast ironing and forced marriage.

4.1 Abuse, Neglect and Exploitation - Definitions

As in the Children' s Acts 1989 and 2004, a child is defined as anyone who has not yet reached
his/her 18" birthday.

Harm means ill treatment or impairment of health and development, including, for example,
impairment suffered from seeing or hearing the ill-treatment of another; development means
physical, intellectual, emotional, social or behavioural development; health includes physical and
mental health; ill-treatment includes sexual abuse and other forms of ill-treatment which are not
physical.

Abuse is a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting
harm or by failing to act to prevent harm. Harm can include ill treatment that is not physical as
well as the impact of witnessing ill treatment of others. This can be particularly relevant, for
example, in relation to the impact on children of all forms of domestic abuse, including where they
see, hear or experience its effects. Children may be abused in a family or in an institutional or
community setting by those known to them or, more rarely, by others. Abuse can 12 take place
wholly online, or technology may be used to facilitate offline abuse. Children may be abused by an
adult or adults or by another child or children.

Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a
parent or carer fabricates the symptoms of or deliberately induces illness in a child.

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities,
including prostitution, whether or not the child is aware of what is happening. The activities may
involve physical contact, including penetrative (e.g. rape, buggery or oral sex) or non-penetrative
acts. They may include non-contact activities, such as involving children in looking at or in the
production of pornographic material or watching sexual activities or encouraging children to
behave in sexually inappropriate ways.

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
persistent adverse effects on the child’s emotional development. It may involve conveying to
children that they are worthless or unloved, inadequate or valued only insofar as they meet the
needs of another person. It may feature age or developmentally inappropriate expectations being
imposed on children. These may include interactions that are beyond the child’s developmental
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capability, as well as overprotection and limitation of exploration and learning or preventing the
child participating in normal social interaction. It may involve seeing or hearing the ill-treatment of
another. It may involve serious bullying, causing children frequently to feel frightened or in danger
or the exploitation or corruption of children. Some level of emotional abuse is involved in all types
of maltreatment of a child, though it may occur alone.

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely
to result in the serious impairment of the child’s health or development.
Neglect may occur during pregnancy as a result of maternal substance abuse.

Once a child is born, neglect may involve a parent or carer failing to:

= provide adequate food clothing and shelter (including exclusion from home or
abandonment);

= protect a child from physical and emotional harm or danger;

= ensure adequate supervision (including the use of inadequate care-givers);

= ensure access to appropriate medical care or treatment.

It may also include neglect of or unresponsiveness to a child’s basic emotional needs.

Whilst the above are the legal definitions, staff must also be aware of other forms of harm
including forced marriage, radicalisation, honour based abuse and female genital mutilation.

Early Help means providing support as soon as a problem emerges at any point in a child’s life,
from the foundation years through to the teenage years. In the first instance staff should discuss
early help requirements with the designated safeguarding lead. Staff may be required to support
other agencies and professionals in an early help assessment. Staff should be particularly alert to
the potential need for early help for a child who:

e s disabled or has certain health conditions and has specific additional needs;

® has special educational needs (whether or not they have a statutory Education, Health and
Care plan);

e has a mental health need;

® s a young carer;

® is showing signs of being drawn in to anti-social or criminal behaviour, including gang
involvement and association with organised crime groups or county lines;

e is frequently missing/goes missing from care or home;

® s at risk of modern slavery, trafficking, sexual or criminal exploitation;

® s at risk of being radicalised or exploited;

® has a family member in prison, or is affected by parental offending;

® is in a family circumstance presenting challenges for the child, such as drug and alcohol
misuse, adult mental health problems or domestic abuse;

® is misusing drugs or alcohol themselves;

e has returned home to their family from care;

® is at risk of so-called ‘honour’ based abuse such as Female Genital Mutilation or Forced
Marriage;

® s a privately fostered child, or;

® s persistently absent from education including persistent absences for part of the school
day.
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A Child in Need is defined under the Children Act 1989 as a child who is unlikely to achieve or
maintain a reasonable level of health or development, or whose health and development is likely to
be significantly or further impaired, without the provision of services; or a child who is disabled.
Local authorities are required to provide services for children in need for the purposes of

safeguarding and promoting their welfare. Children in need may be assessed under Section 17 of
the Children Act 1989.

Mental Health

All staff should also be aware that mental health problems can, in some cases, be an indicator that
a child has suffered or is at risk of suffering abuse, neglect or exploitation. Only appropriately
trained professionals will attempt to make a diagnosis of a mental health problem. Staff however,
are well placed to observe children day-to-day and identify those whose behaviour suggests that
they may be experiencing a mental health problem or be at risk of developing one. See the Trust’s
Mental Health Strategy.

Where children have suffered abuse and neglect, or other potentially traumatic adverse childhood
experiences, this can have a lasting impact throughout childhood, adolescence and into adulthood.
It is key that staff are aware of how these children’s experiences can impact on their mental health,
behaviour and education.

If staff have a mental health concern about a child that is also a safeguarding concern, immediate
action should be taken, following this policy and speaking to the designated safeguarding lead or a
deputy.

5. TAKING ACTION TO ENSURE THAT CHILDREN ARE SAFE AT THEIR
ACADEMY AND AT HOME

It is not the responsibility of Trust staff to investigate welfare concerns or determine the truth of
any disclosure or allegation. All staff, however, have a duty to recognise concerns and maintain an
open mind. Accordingly all concerns regarding the welfare of students will be recorded and
discussed with the designated safeguarding lead with responsibility for child protection (or another
senior member of staff in the absence of the designated safeguarding lead) prior to any discussion
with parents/carers.

5.1  Staff will Immediately Report

® Any suspicion that a child is injured, marked or bruised in a way which is not readily
attributable to the normal knocks or scrapes received in play.

® Any explanation given which appears inconsistent or suspicious.

® Any behaviours which give rise to suspicions that a child may have suffered harm (e.g.
worrying drawings, writing or acts).

® Any concerns that a child may be suffering from inadequate care, ill treatment or emotional

maltreatment.

Any concerns that a child is presenting signs or symptoms of abuse of neglect.

Any significant changes in a child’s presentation, including non-attendance.

Any hint or disclosure of abuse from any person.

Any concerns regarding person(s) who may pose a risk to children (e.g. living in a

household with children present).

e Staff should be aware that children with SEND may face additional safeguarding challenges
and should ensure that any potential barriers to them reporting concerns are removed.
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5.2

If a teacher, in the course of their work in the profession, discovers that an act of Female
Genital Mutilation appears to have been carried out on a girl under the age of 18 the
teacher must report this personally to the Police, as well as informing their DSL;

Any children who they believe may benefit from early help, this includes identifying
emerging problems, liaising with the designated safeguarding lead, sharing information with
other professionals to support early identification and assessment and, in some cases,
acting as the lead professional in undertaking an early help assessment.

Any concerns that a child is at risk of, or involved in, serious violent crime.

Concerns will be recorded on CPOMS. [f the system is unavailable for any reason,
Appendix A should be used.

Responding to Disclosure

Disclosures or information may be received from students, parents/carers or other members of
the public. The Academy recognises that those who disclose such information may do so with
difficulty, having chosen carefully to whom they will speak. Accordingly, staff will handle disclosures
with sensitivity.

Such information cannot remain confidential and staff will immediately communicate what they
have been told to the designated safeguarding lead and make a contemporaneous record.

Principles

Staff will not investigate but will, wherever possible, elicit enough information to pass on to the
designated safeguarding lead in order that s/he can make an informed decision of what to do next.

Staff will:

53

Listen to and take seriously any disclosure or information that a child may be at risk of
harm.

Try to ensure that the person disclosing does not have to speak to another member of the
Academy’s staff.

Try to keep questions to a minimum and of an ‘open’ nature e.g. ‘can you tell me what
happened?’ rather than ‘did X hit you?’

Try not to show signs of shock, horror or surprise.

Not express feelings or judgements regarding any person alleged to have harmed the child.
Explain sensitively to the child that they have a responsibility to refer the information to the
designated safeguarding lead.

Reassure and support the child as far as possible.

Explain that only those who ‘need to know’ will be told.

Explain what will happen next and that the child will be involved as appropriate.

Action by the Designated Safeguarding Lead (or other senior person in their
absence)

Following any information raising concern, the designated safeguarding lead will consider:

Any urgent medical needs of the child.
Making an enquiry to the Central Database (formerly the Child Protection Register)
Discussing the matter with other agencies involved with the family.
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e Consulting with appropriate persons e.g. Police, Children’s Social Care etc.

® The child’s wishes.

e Any suspicion of female genital mutilation of a girl under 18 years of age will be reported to
the Police and Children’s Social Care.

Then decide:

® Wherever possible, to talk to parents/carers, unless to do so may place a child at risk of
significant harm, impede any Police investigation and/or place the member of staff or others
at risk.

® Whether to make a child protection referral to Children’s Social Care or the Police
because a child is suffering or 